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Introduction:
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Social Security Financial Security

Ensures employees receive
compensation for medical

Acts as a safety net for workers
and their families in times of

need. expenses and lost wages.
Safe Work Environment Rehabilitation Support
Promotes workplace safety to Provides resources for
prevent accidents and employees to recover and
ilinesses. return to work.
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Objectives of the Act:

Fair Compensation

Establishes a fair system for
determining compensation
amounts.

Support Dependents

Provides financial assistance to
dependents in case of fatal
accidents.

Reduced Litigation

Streamlines the compensation
process to avoid lengthy legal
battles.

Financial Security

Ensures employees receive
compensation for work-related
injuries and illnesses.

Workplace Safety

Encourages employers to
implement safety measures to
prevent accidents.
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Key Provisions of the Act:
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Employers @s

Liability L4 v Ys = Eligibility Criteria
Compensation @ ‘ ‘ © Medical
Calculation — 0 — S Examination
1D
Dispute & Q N — r—*ﬁ Notice of
Resolution R , ' A Accident
Types of Injuries 2 A A~ .
Covered ﬁs exel Exemptions
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Eligibility for Compensation:
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Employment Accident or Causal Timely Notice Medical

Relationship lliness Connection The employer must Evidence

be promptly
informed about the
accident or illness.

A valid employment The employee must A direct link must be
relationship must experience aninjury  established between
exist at the time of or illness related to the work and the
the incident. their job. health issue.

Proof of the injury or
iliness is required to
support the claim.




Benefits under the act:
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Medical Expenses

Reimbursement for
healthcare costs

Temporary Disability
Benefits

Compensation for lost
wages during recovery

Permanent Disability
Benefils

Compensation for lasting
impairments
Death Benefits

Support for dependents of
deceased employees

Rehabilitation
Benefits

Services to aid recovery and
return to work
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Claiming Compensation:
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Report the ) .
Accident File a Claim Dispute

Employee informs Employee submits Resolution

employer of claim with evidence =
- ployee appeals
accident if claim denied

JUU

: Employer's
Seek Medical )
Attention Response Compensation

Payment

Employer pays
responds approved

Ccompensation

Emc Emplover
oyee g investigates and

medical diagnosis
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1. The Workmen’s Compensation Act was enacted in India in the year:
A. 1921
B. 1923
C. 1948
D. 1952

2. The main objective of the Workmen’s Compensation Act is to:

A. Provide free medical care

B. Promote industrial growth

C. Compensate workers for injuries arising out of and in the course of employment
D. Provide retirement benefits
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3. Compensation under the Workmen’s Compensation Act 1s payable by the:
A. Government

B. Insurance company

C. Employer

D. Employees’ State Insurance Corporation
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4. Which of the following injuries 1s covered under the Workmen’s Compensation Act?
A. Injury due to worker’s intoxication

B. Injury occurring outside working hours with no work connection

C. Injury arising out of and during employment

D. Self-inflicted injury
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5. In case of death of a worker due to employment injury, compensation 1s paid to the:
A. Employer

B. Government

C. Insurance agent

D. Dependents of the worker

>
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Answer:
1. B




SUMMARY

WORKMAN EMPLOYED

ACCIDENT ARISING
OUT OF & IN THE COURSE OF

EMPLOYMENT
h

EMPLOYEE SUFFERS:

e Injury
e Occupational Disease
e Death
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EMPLOYER'S LIABILITY
EMPLOYER MUST PAY COMPENSATION

TYPE OF DISABLEMENT:

1 +

~
TEMPORARY DISABLEMENT PERMANENT DISABLEMENT
=p Half-Monthly Payments =P Lump Sum Compensation = Compensation to Dependents

AMOUNT OF COMPENSATION BASED ON:

e Monthly Wages
e Age of Workman
e Nature of Injury

¥

COMMISSIONER
FOR WORKMEN’'S COMPENSATION
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